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Introduction
This agent and volunteer leader manual is designed to give guidance to counties interested
in establishing a 4-H Cloverbuds program for youth ages 6-8. Divided into six chapters,
this manual provides all the information needed to initiate this new programming effort
to reach new audiences. The purpose of supporting a statewide Cloverbuds program is
to provide some consistency in the implementation of such a program. Counties are not
required to have a Cloverbuds program, but if they choose to offer this option, they MUST
follow the policy guidelines outlined in this manual and guidance given from National 4-H
Headquarters on “Kindergarten-3rd Grade Programs in 4-H”.
Portions of this manual were adapted from the Texas Clover kids program and from the
National 5-8 Year Olds Curriculum Task Force. Other parts of the manual were adopted
from the Yellowstone County (Montana) Cloverbuds program and the Stillwater County
(Montana) Cloverbuds program.
Thanks to all the members of the Montana Cloverbuds Curriculum Task Force who gave
guidance and advice for the development of this program.
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Philosophy and Goals
Background
National surveys indicate that 6- to 8-year-olds have
been involved in 4-H programs throughout the country
for twenty-five years. Extension Service participation
data for 1992 showed 1,332,277 youth under nine in 4-H
nationwide. For years, many counties in our state have
been offering special programming for 6- to 8-year-olds.
In 1996, for example, more than 15 counties were offering
Cloverbuds programs reaching more than 4,500 youth.
There are more youth reached in this age group than in the
10th-12th grades in Montana 4-H.
Therefore, it is no longer a question of whether to involve
youth 6 to 8 years old in the 4-H program, but rather, which
methods and curriculum should be used to ensure that
youth in this age group have positive, age-appropriate and
relevant experiences.
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Most of this existing programs for this age group in
Montana resulted from “grassroots” needs to provide
educational experiences for 6- to 8-year-olds and a desire
to involve the whole family in the 4-H experience. As a
result, a variety of programs have been designed at the
county and community levels. While there are excellent
youth education programs for 6- to 8-year-old youth being
developed and implemented in 4-H, much curriculum
development has been limited, narrow in scope and not
always based on learning theory or youth development
principles. There is inconsistency in age appropriateness,
methodology, language, design, format, basic objectives,
and philosophies. There is a need for high quality
Cloverbuds curriculum focused on life skills taught through
a broad spectrum of subject matters.
Many of the 6-8 youth involved in the 4-H program are
younger siblings of the traditional 4-H members. As parents
and older youth participate in 4-H club meetings, contests,
and other activities, the younger family members are often
included. Family involvement has always been one of the
key components of the 4-H program. However, the younger
siblings are not old enough to “officially” participate in
4-H, so many clubs and counties have organized activities
for these younger youth. Unfortunately, many of these
activities are merely scaled down versions of regular 4-H
activities using the current curriculum. In most cases
both the activities and the educational materials are
developmentally inappropriate for this age group.
Young children ages 6 through 8 who are in kindergarten,
first or second grade need to be involved in activities and
learning experiences that are developmentally appropriate.

These young children are full of energy
and enthusiasm and have a willingness to
learn. This “teachable moment” should not be
overlooked. They are learning rapidly both
formally and informally. Educational materials
need to be designed for their specific interests
and abilities. Our current 4-H curriculum is not designed
for this age level. Therefore, the Montana 4-H Program
is expanding to meet the needs of this younger audience
through a new program: 4-H Cloverbuds.

Philosophical Foundation for the
Cloverbuds Program
The overall purpose of the 4-H Cloverbuds program is to
foster the development of life skills that are essential for
the cognitive, social, emotional and physical maturation
of Kindergarten through 3rd grades by proving a unique
educational opportunity. Children in these grades
are a distinct audience of 4-H, with unique learning
characteristics and developmental needs that are different
from older children and youth served through 4-H
membership. The primary purpose for involvement in
the program is the learning experience provided through
curriculum that is developmentally appropriate for 6- to
8-year-olds. In addition, the program:
•
•
•
•
•
•

values cooperative learning as the optimum
educational strategy for 6- to 8-year-olds
views 6- to 8-year-olds in the context of family
and community
is dynamic, flexible, open and accessible to all youth
through a variety of delivery modes
values on-going relationships between 6- to 8-year-olds
and caring adults and older youth
is based on research in the area of youth development,
educational theory and relevant subject matter
provides training on child development, educational
methods, and subject matter content for leaders

Objectives
Youth ages 6 to 8, participating in the 4-H program will
•
•
•

Develop competencies in life skills for self
understanding, social interaction, decision-making,
learning to learn, and mastering physical skills.
Gain knowledge in Science, Engineering and
Technology, Healthy Living, Citizenship through the
experiential learning process.
Develop positive attitudes about learning.

•
•
•

Develop on-going relationships with caring adults and
older youth who serve as positive role models.
Explore family and community relationships.
Develop understanding of and appreciation for social
and cultural diversity.

ATTENTION:

It is neither the intent nor the
objective of the 4-H Cloverbuds Program to duplicate
the 4-H member experiences that are designed for
older youth, nor to create a “mini 4-H” concept.
While the 4-H Cloverbuds program is a component
of the overall 4-H Youth Development program and
4-H Cloverbuds members are recognized as 4-H
members for the purposes of enrollment, they are
considered to be in a special membership category
with regard to program and policy. As a result, the
4-H Cloverbuds program is fundamentally different
than general membership in 4-H.

The Cloverbuds Program is:
•
•
•
•
•
•
•
•

•

An informal educational program for young children
ages 6 through 8 in kindergarten, first and second grade.
Activity-focused (Age- appropriate activities)
Built on cooperative learning
A safe place where 6- to 8-year-olds, parents, and
leaders have fun, learn to work together at Cloverbud
meetings, activities and special events.
Centered on the family. All parents are encouraged to
become involved in their child’s 4-H Cloverbuds Club.
Supported by 4-H educational materials provided
through the MSU Extension
4-H Center for Youth Development
Where older youth, parents, and other interested
adults serving as volunteer leaders help Cloverbuds
develop the confidence, social skills, decision-making
abilities, knowledge and physical skills that will lead to
a richer, fuller life.
Made possible through the cooperative efforts of the
United States Department of Agriculture, University
Extension and local governments.

Implementing a Cloverbuds Program
A 4-H Cloverbuds Club Is…
•
•
•
•
•

A group of five to eight children, along with a team of
adult and/or teen volunteer leaders, who meet on a
regular basis.
Children in kindergarten, first, or second grade who
are ages 6 through 8 involved in learning through
experience.
Fun. Children learn by making things, working and
playing together.
Activities that are non-competitive and planned to
meet the needs of this age group.
Developed and organized by using the policies,
procedures and resources listed in this Leader Guide

What Does the 4-H Cloverbuds
Volunteer Leader Do?
•
•

•

The leader’s main objective is to help young children
develop positive perceptions of themselves and others.
Leaders must be caring, fun and enthusiastic.
The leader recruits and enrolls children into a 4-H
Cloverbuds Club. Another volunteer leader and/or a
County Extension Agent may also assist in getting the
club started.
The leader helps present the programs or series of
meetings for the year along with the 4-H Cloverbuds
and their parents.

Creating a Positive
Learning Environment
4-H leaders should consider the development and needs of
6- to 8-year-olds as they plan the various learning activities.
It is important to include what is generally known about
children this age, learning theory and practices, and the
specific behaviors of the members of the group when
creating a positive learning environment for them. (Refer to
Developmental Characteristics (p. 16) in this Leader guide
of this age group).
In general, 4-H learning activities for 6- to 8-year-olds will
be positive learning experiences for children if they:
•

Provide one adult (or older youth) for every six
children. (Some activities will require fewer children to
every adult). Because of the variation in developmental
stages, it is important to have a low child-to-adult ratio
in learning situations so that each child receives the
individualized attention needed to be successful in
learning experiences. Involving parents in helping with
the group is beneficial and encouraged.

•

Involve the children in selecting and planning
activities. When learning activities are self selected by
children, rather than assigned by adults, they are more
likely to maintain interest and to integrate new skills
and knowledge with what they already know. Letting
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them be involved in the selection of learning activities
builds their confidence as a learner, fosters personal
initiative, and encourages the development of curiosity
and creativity. Based on the planned educational
objectives, educators should identify activity options
and help children make decisions about what they
want to do.
•

Change activities often according to the needs of the
children. By offering a variety of learning activities,
with a variation in the pace and range of experiences,
children remain interested and involved.

•

Encourage children to talk and work with each other.
With guidance, children can learn skills which help
them develop respect and understanding of other
people, to negotiate and apply rules of living. Children
talk as they learn and learn best when they are actively
engaged in activities that allow them to practice,
demonstrate, explain and apply their learning.

•
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Sequence activities in short blocks. Vary the pace of
activities so that children are not expected to engage
in one type of activity for too long. Intermix quiet
activities with those that require movement and
active participation. For children in this age range, the
process of learning may be more interesting than the
final product.

•

Adults serve as positive behavior models. As children
being to look outside the home for guidance and
support, adults with whom they come in contact on
a regular basis become influential sources of new
information, new skills and new points of view about
life. They also have a tremendous influence in helping
children feel good about whom they are and what they
can do. Saying something positive to each child at each
meeting is one way of bolstering self-confidence.

•

Promote cooperation rather than competition. It is
not appropriate for children aged 6 to 8 to participate
in contests where they are judged. Their self concept is
still vulnerable and too fragile for competition. Activities
should promote practice of developmentally appropriate
skills. Provide and opportunity for social interaction, and
help children understand about fairness.

•

Use positive guidance and discipline. Children in early
childhood years are learning self control. Children
benefit from adults who use positive approaches to
help them behave constructively and solve
interpersonal conflicts. Teach skills for
appropriate social behavior, such as taking
turns, dividing and sharing resources, and
working cooperatively.

•

Provide individualized learning, as well as learning
in small and large groups. The learning activities
should include a sufficient variety of experiences to
accommodate the varied ages, stages, interests and
needs of participating children. Parallel activities may
be needed to allow children at different stages to
participate in a way that suits their developmental
needs. Some may choose to work alone on an activity
while others choose to work in groups.

Curriculum Considerations for
the 4-H Cloverbuds Program
Several factors need to be addressed in the development
and implementation of the 4-H Cloverbuds curriculum.
Consider the following:
Educational materials should be:
• Focused on the “whole” child
• Hands-on, using as many of the five senses as possible
• Uncomplicated
• Stimulating to the imagination
• Short, able to be completed in 10 to 20 minutes from
start to finish
• Varied
• Fun
• Non-biased, and non-judgmental so that the 6- to
8-year-old youth can approach them at their own level
• Inclusive of all developmental areas and appropriate
for their age
• Colorful, well illustrated, and easy to read
Volunteer leaders should be:
• Interested in working with 6- to 8-year-old youth
• Representative of both genders and racially/
ethnically mixed
• Adults and/or older teens
• Trained in understanding the developmental aspects
of this age group and techniques for enhancing selfperceptions
Other areas of concern should be:
• Low leader/member ratios
• Group and/or family oriented activities*
• Wide variety of topics
• Non-competitive activities
• Appropriate forms of recognition
• Incorporation of the learning activities into games,
songs, poems, pictures, word games, art projects, and
creative dramatics
• Programming across project areas as well as within them

Delivery Methods for
Cloverbuds Programs

Different ways to organize a
Cloverbuds group:

Learning activities for 6- to 8-year-olds and designed by
4-H may be presented or delivered in a variety of ways.
While delivery modes may vary to accommodate situational
needs and available resources, it is important that the
learning opportunities are based on the needs, interests,
and learning styles of this age group.

Organized 4-H Clubs:
This delivery includes a planned program carried on
throughout the year. 4-H clubs include a wide range of ages
and may have a charter and set of rules approved by the
membership.

4-H delivery methods focus primarily on people working
in groups; however, when working with 6- to 8-year-olds
is should be remembered that each child develops at his
or her own pace and all may not be at the same stage of
development. They may not all be developmentally ready
to learn effectively in groups and may have little group
loyalty.
4-H Cloverbuds is designed to provide a means through
which agents and volunteer leaders can meet the needs
of the 6- to 8-year-old youth in their county. Older youth,
junior leaders, and teen leaders may be involved as
resources and/or volunteer leaders for the 4-H Cloverbuds
program.
Involvement in the 4-H Cloverbuds program is open to all
youth regardless of socioeconomic level, race, color, sex,
religion, handicap or national origin.
Participation in the 4-H Cloverbuds program is optional.
However, any county or club involving 6- to 8-year-old
youth in their program, MUST adhere to the policies and
guidelines of the Montana 4-H Cloverbuds program (e.g.,
no competition) outlined in this manual. Every Cloverbuds
group should apply for a club charter.
There are various delivery modes that may be used
in presenting 4-H to this age group. Cloverbuds may
be organized as a separate group within existing
neighborhoods or community clubs, project clubs, school
clubs, or be involved in short-term 4-H programs like special
interest or school curriculum enrichment program.
They may also be organized as groups that are independent
of an existing club. Establishing some 4-H Cloverbuds
groups as independent units will allow recruitment of new
audiences. Child care programs, neighborhood centers, and
after-school programs could provide these new audiences.
Youth in these independent units can gradually progress to
a traditional 4-H club unit.

Suggestions for organized clubs:
Club size – 5 to 6 children per adult volunteer. Keep the
group small.
Meetings - suggest two per month, one hour each.
Meetings should be informal and relaxed with lots of
activity. In many existing clubs, the Cloverbuds start out
being part of the regular 4-H club meeting, but then are
taken out to a separate room where they are engaged in
their Cloverbud activities. Toward the end of the regular
club meeting, they Cloverbuds are brought back in to
hear the speeches and demonstrations, and share in
refreshments and recreation.
Where to meet - homes of members or leaders, community
buildings, churches, etc.
Projects – encourage members to take the results of
their work home to show their parents and to repeat and
practice new skills at home.
Volunteers - involve family members and older youth to
help with activities during club meetings and/or at home.
Junior leaders can serve as Cloverbud leaders under adult
supervision.
Special-interest programs and day camps:
This delivery includes a group of children who meet for a
specific learning experience around a common interest in a
subject area or a skill for one or more sessions. Suggestions
for conducting special-interest group learning sessions:
Group size: One adult volunteer for every 5-6 children.
Children self-select into the learning groups.
Sequencing of activities – Learning activities should be
arranged in blocks of 1-2 hours to keep children interested.
Each learning activity should provide opportunity for
hands on learning, and should be a mix of active and quiet
learning. Rest time and recreation should be included in the
schedule.
Where to meet – schools, community centers, or other
facilities that have space needed for the various learning
groups and learning activities.
Volunteers – Involve family members and older 4-H’ers to
help with activities during the session.
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Meals and snacks – Arrangements should be made to have
nutritious meals and snacks if the session covers more than
two hours. (Involving children in preparation of snacks can
be part of the learning activities).
Overnight Camps (resident or travel) - This delivery includes
children taking part in a planned educational experience of
group living in a camp setting which includes being away
from home at least one night. It is suggested that a parent
(or other adult who know the child well) accompany each
4-H’er below the age of 6 in overnight camping experiences.
School Enrichment - In this delivery, groups of children
receive a sequence of experiences in cooperation with
school staff during school hours, to support the school
curriculum. Direct teaching can be done by youth
development staff, volunteers, or classroom teachers.
Individual Study/Mentoring/Family Learning - In this
delivery, planned learning occurs independent of a formal
group setting such as an individual, paired or family
learning effort. The whole family or parent-child learning
experience is emphasized.
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After School or Child Care Educational Programs –
Programs offered to children outside of school hours,
usually in a school or other community center and
incorporating 4-H curricula are part of this delivery. The
primary purpose is to provide educational and socializing

programs for children in the before and after school hours
while parents are working. It is important to provide an
informal, relaxed atmosphere where children can unwind
from their day at school. Lots of physical activity may be
needed at the onset of the program followed by activities
where children can engage in learning activities suitable
for their individual needs. Some will need to work alone
in quiet activities while other are engaged in group
activities. A high ratio of adults to children is needed so that
individualized attention can be provided to each child.
Instructional TV/Video – Children are offered classroom
learning experiences through broadcast or closed circuit
television, including satellite transmission of video-tape
replays of such series. While the learning content may be
delivered through this medium, it is important that the
learning experiences be interactive in nature. For example,
there should be ample opportunities for active participation
of children thoughout the learning session. Adults should
be available to lead children through the various segments
of the learning activities and to provide individual support
and guidance. Follow-up activities are also needed to build
on concepts introduced via TV or video. It is important to
remember that the attention span of children at this age
is very short; therefore, packaged programs through this
medium must be designed to accommodate the special
needs and interests of the group.

Leading Cloverbud Groups
Remember: The fastest way for youth to learn is to simply
tell them what you want them to learn but, it is also the
fastest way for them to forget it. Getting people involved in
a game or activity helps them remember more, but takes a
long time to get ready and even more time to teach. This is
shown in the “cone of experience” on the next page.
Leaders need to select methods of teaching
that help youth learn the most in the amount of
time available. Activities at the top of the cone
represent a teaching method which, although
fast to deliver and requiring little or no setup, is
more easily forgotten. When working with youth
it is worth taking the time to teach using activities
or games. This is especially true for 6- to 8-yearolds. Children 6-8 prefer to spend time “doing”
rather than “sitting.” Youth will be much more
interested if they are actively engaged in learning
(Developmental Characteristics for more details).

Experiential Learning
4-H promotes experiential (activity based) learning. The
traditional 4-H motto “learning by doing” is as appropriate
today as it was when 4-H first began. Experiential learning
happens when a person gets involved in an activity,
looks back at it critically, determines what was useful or
important to remember, and uses the information to do
something else.

The Cone of Experience
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Steps to Experiential learning

Competitive
Participants work against each other to show who is best.
To attain the goal of winning one must beat all others, only
one can win.
•

If I swim, you sink: you swim, I sink.
Example: Picking a grand champion exhibit at a fair
(only one can be champion).

Individualistic
Participants work against established criteria to show what
they have achieved. Each person participates alone.
•

10

Experience – Begin with a concrete experience. This can
be an individual activity or a group activity, but it involves
“doing something.” Activities can include: demonstrating a
new skill, rating items (e.g., which snack is better), making
things, creating exhibits, attending field trips, playing games
or recreational activities.
Share – Next, get the group or individual to talk about the
experience. Share reactions and observations. Talk freely.
Process – Discuss how questions are created by the activity.
Ask more questions of the learners.
Generalize – Find general trends or common lessons in the
experience. Stress the important points that apply to the
“real world,” not just the specific activity. Point out many
situations where the lesson might apply.
Apply - Talk about how the new information can be applied
to everyday life or sometime in the future.
Experiential learning is more than doing activities. It
involves discussing the activity, drawing lessons from the
activity, and applying the lessons to the real world. All five
steps are crucial to effective learning and none should be
left out.

Learning Situations for Youth
Man people associate 4-H with competitions. From county
and state fairs to judging events and talent shows, 4-H uses
competition to motivate youth to achieve. Competitive
events are, however, only one of three ways to teach and
encourage children. In addition to competition, there are
individualistic and cooperative learning designs. Here are
descriptions and examples of the three ways of teaching:

If I sink or swim, it has no effect on whether you sink
or swim.
Example: Getting a blue, red or white ribbon at a fair
in 4-H judging (many people get blue, red and white
ribbons depending if the participant did meet, did not
meet, or exceeded established standards).

Cooperative
Participants work in groups and depend on each other to
accomplish a goal.
•

We sink or swim together.
Example: Participating on a judging team (the team
sinks or swims together – one great member cannot
make the team win – it is in his or her best interest to
help others on the team if the team is to do well).

In almost every teaching situation it is best to balance
cooperation, competition, and individualistic teaching
strategies because each has limitations and strengths.
Cooperative learning encourages development of social
interaction skills but takes the most time of any of the ways
of learning. Working in groups and depending on others
takes longer than working alone. Individual learning, on the
other hand, takes less time than a cooperative strategy and
especially encourages independence, but does not provide
participants with any information about the performance
of their peers that many people seek. Finally, competition
encourages the highest levels of individual achievement,
but does so by creating many more “losers” than “winners.”
This can be harmful to youth, especially those with weak
self-esteem.
Damage of self-esteem is particularly problematic for
6- to 8-year-olds. They are in the stages of development
where self-esteem is established. Therefore, competition
is not appropriate for teaching 6-year-olds. Cooperative
learning is best for this age group because it encourages
the development of social skills – the most important
developmental challenge of this age (see Developmental
Characteristics for greater detail).

Components of Effective
Cooperative Learning Designs
Cooperative learning is critical for 6- to 8-year-olds. As with
the experiential learning cycle, ALL aspects of cooperative
learning must be present. It is not cooperative learning
when one or more of the above components are not met.
Take a closer look at what it takes to provide a cooperative
learning experience:
Positive Interdependence - Cooperative learning involves
putting people in groups where each and every member
has something vital to contribute to the success of the
group. Learning will not occur if group members can
succeed by ignoring each other. If this does not happen
naturally, a leader can create it by giving each member a
vital piece of information that the entire group must know
before members can succeed.
Face to Face Interaction - Group members must be able to
interact with each other directly.
Individual Accountability - Every member must be able to
interact with each other directly.

Teaching Social Skills - Because members must interact
with each other to share the information they have with
other groups, social interaction skills are necessary for
groups to succeed. Therefore, social skills should be taught
directly. DO NOT assume the learner will absorb them by
participating in group discussion.
Processing - Group members must be able to discuss how
their group worked and what was learned. The experiential
learning cycle, discussed earlier, must be completed.

Rule of Thumb for Successful
Cloverbud Learning Experiences
•
•
•
•
•
•
•
•
•

The more messy the better
Short and quick
Active and action-oriented
Outdoors works well
Hands-on
If you can eat it at the end that’s all the better
Supervision ratio is key - keep it small
Limit the range of choices to a few
Gooey is good

Policy Information
Age
Youth who turn 6 sometime during the 4-H program
year (October 1 – September 30) may join a 4-H Cloverbuds
Club. If youth turn 9 during the 4-H year, they may then join
a regular 4-H project as a full-fledged member. Youth who
are moving from the Cloverbuds program to regular 4-H are
encouraged to enroll in “Exploring 4-H” for the first year.

Enrollment
Leaders will complete a 4-H member enrollment form
for the 4-H Cloverbuds. On the form the club name and
number should be that of their 4-H club (e.g., Trail Blazers
4-H Cloverbuds, Busy Bee 4-H Cloverbuds). The only 4-H
project listed on the form for these members should be
4-H Cloverbuds. All other information will be completed
in the normal procedure. The 4-H enrollment form is to
be completed with all 4-H Cloverbuds being reported as
members of an established 4-H membership unit and
listed in the under (9) years old category. 4-H Cloverbuds
membership would be designated by the project code
assigned to the 4-H Cloverbuds program. Forms can be
obtained from the County Extension Office.

Curriculum
The 4-H Cloverbuds curriculum is designed specifically to
meet the needs of the 6- to 8-year-old youth. These curriculum materials include a variety of learning experiences and
activities. Some relate to traditional 4-H programs and projects. Others involve topics that are important to the development of the 6- to 8-year-old youth. Curriculum materials are
designed around the development criteria for 6- to 8-yearolds outlined in the developmental information section of this
document. The curriculum also indicates appropriate means
for recognizing the various accomplishments of 4-H Cloverbuds, including a basic record of accomplishments. Montana
4-H will be providing Cloverbuds curriculum for use across the
state. “Cloverbuds” is the only project in which this age group
enrolls and participates.

Participation in 4-H Activities
Communication Contests. Cloverbuds are encouraged to
participate in many aspects of the 4-H Program, including
demonstrations and other activities at the club or county
level. However, Cloverbuds should not be competitively
judged in these events but rather should simply receive
a participation ribbon. Cloverbuds do not compete at
regional or state levels
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4-H Camp. Cloverbuds may attend 4-H camp if it is a day
camp. Cloverbuds should not participate in activities with
overnight outings unless it is a family event and parents
also attend.
Fair. One of the biggest questions about Cloverbuds regards
their participation in the county fair. If Cloverbuds exhibit
at the county fair, a separate division for Cloverbuds
should be developed. Again, all exhibitors should receive
a participation ribbon and should not be competitively
evaluated. Interview judging is encouraged. Junior leaders
can be used to conduct interviews.
Cloverbuds members do not participate in animal shows,
fitting and showing contests or other competitive events
at the fair. Cloverbuds may study animals as a part of
their learning experience, but should only bring photos of
the animal, a notebook, story, photo story or some other
display of their learning experiences. No live animals are to
be exhibited.
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Sample Fair Book Category
Cloverbuds
Special Rules:
1. This class is open to enrolled 4-H Cloverbuds members
who are enrolled in the Cloverbuds project
2. Complete an entry form.
3. Exhibitors will not be rated against each other, but are
encouraged and rewarded with special Cloverbuds
participation ribbons for interviewing with a judge.
4. No live animals may be exhibited at the fair in
this division.
Lot 1. Enter up to three (3) items made in the
Cloverbuds Project.
Lot 2. Member’s Cloverbud record completed.
Lot 3. Picture of you in Cloverbuds
Lot 4. Photo Story.
Lot 5. Display.
Lot 6. Any other item.

Officers
The 4-H Cloverbuds groups do not have elected officers
like the President, Vice-President or Secretary. Cloverbuds
groups should be informal and focused on fun and active
learning – not on parliamentary procedure or business
meetings run by officers.

Fundraising
Cloverbuds should not participate in
fund-raising activities.

Competition and Cloverbuds
Children ages 6 to 8 need to be involved in activities
and learning experiences that are developmentally
appropriate. While these children are full of energy and
have a willingness to learn, educational materials need
to be designed for their specific abilities, needs and
interests. In addition, activities and learning experiences
should be geared to the informal settings offered by 4-H.
Research indicates that competition at this age is not
developmentally appropriate. It is important that 6- to
8-year-olds are involved in activities where the risk of
failure is minimized and the opportunity to experience
success is maximized. Educational programs for 6- to
8-year-olds should be focused on cooperative learning.
Participation and learning of the child should be the
ultimate goal.
Competition and Youth Under Age Nine
Youth under age nine are not permitted to participate in
4-H or 4-H sponsored peer competitive events or activities.
Peer competition is defined as two or more individuals or
groups working to achieve a mutually exclusive goal; when
the goal is achieved by one, the other(s) fail to achieve
the goal. A 4-H or 4-H sponsored event is one that uses
4-H in the name of the event and/or the 4-H name and
emblem in promoting the event. Examples of competitive
events include judging contests, exhibits, shows, and
other performance activities. It is not the intention of this
policy to prevent youth under age 8 from participating in
informal games at 4-H gatherings or meetings (e.g., a family
volleyball game at a 4-H picnic, a recreational game at a 4-H
meeting, etc.).
Policy Rationale: The mission of 4-H is to help youth
acquire knowledge, develop life skills, and form attitudes
that enable them to become self-directing, productive
and contributing members of society. Positive self-esteem
plays a major role in accomplishing this youth development
mission. Younger children, who are forming a self-concept,
look to others around them for positive reinforcement.
Children at very young ages tend to think in concrete and
absolute terms, and if they lose in a competitive event,
they may see themselves as failures. Adults and older
youth are able to separate themselves from the outcomes
of competition. Young children have not yet reached this
developmental stage.
Research indicates that children under age 8 are not
developmentally ready to participate in structured peer
competitive events. As noted, children of this age find it
hard to lose, at least in part, because they have difficulty
putting their losses into perspective. They need to explore
many interests and develop competencies and skills in a

supportive, cooperative environment. Cooperative learning
experiences must be introduced before competitive ones.
The National 5 to 8 Curriculum Task Force has recommended
against channeling 5- to 8-year-olds into narrow project
areas or vigorous competition. Also, the “National Survey of
Programs for Pre-nine-year-olds in 4-H” found that 73% of
those states who had programs for youth under 8 discourage
or do not allow competition in their pre-4-H program.

In addition, competition takes the emphasis away from the
process and puts it on the end product. Young children are
fascinated with the process of accomplishing a task. Placing
importance on the result rather than the process is in direct
conflict with what is important to children in this
developmental stage. The absence of competition
reduces the importance of the outcome and
frees children to simply enjoy the experience
of playing and learning.

Starting a Cloverbuds Club
General Description
4-H Cloverbuds is the name given to a 4-H club
membership unit for youth 6 to 8 years old. The
neighborhood is a good base for this group. Children
can walk to and from the club leader’s home or another
convenient location. Five to eight youth is an ideal number
for a 4-H Cloverbuds program. All youth regardless of
socioeconomic level, race, sex, handicap, national origin
or religion are welcome in 4-H groups.

Duties
• Participate in required training.
• Conduct an organizational meeting with parents
and members.
• Complete the necessary enrollment forms, records
and reports.
• Arrange for meeting places and necessary supplies.
• Arrange for field trips and tours as well as any necessary
transportation and additional chaperone needs.
• Remain flexible and encourage members to contribute
to and participation in the various Cloverbuds activities.
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How Do I Start?
•
•
•
•
•
•

Visit or call the county Extension office. The telephone
listing for your Extension agents is listed in the white
pages along with the other county offices.
Meet with the county Extension agent and/or an
experienced 4-H volunteer leader who will help you
start your group.
Participate in training on Cloverbuds.
Review the materials in this guide and the curriculum
materials available for use with the 4-H Cloverbuds group.
Obtain enrollment forms from the County Extension
Office. Be sure you clearly understand the procedure
for enrolling the 4-H Cloverbuds members.
Invite interested parents to a meeting to learn about
4-H Cloverbuds.

At This Meeting:
• Discuss parent expectations.
• Discuss and display the materials to be used.
• Discuss the parent’s/guardian’s role with the group.
• Make plans to start the group.
• Keep it fun, simple, stimulating and relevant.
Cloverbud Leader Competencies
• General knowledge of the 4-H Cloverbuds program.
• Organizational abilities.
• Interest and ability to work with youth 6 to 8 years old.

Families are Important in the
4-H Cloverbuds Program
Families are a vital part of 4-H. Their cooperation is
essential. Often it is the 4-H volunteer leader who gets
the family members and the child working together on a
project. The volunteer leader helps link them with each
other in a new sharing experience. This is one of the most
important benefits that leaders can provide for young
children and their families.
4-H Volunteer Leaders can help parents or guardians:
• Appreciate the goals of 4-H Cloverbuds programs
• Learn to help children select projects
• Understand project requirements
• Learn to help children accept success and failure
• Become involved with Cloverbuds
• Assist with transportation
• Have a role in special events
How to interest and inform parents or guardians:
• Involve them in the organization of the 4-H
Cloverbuds group
• Phone and/or visit with them to talk about the
4-H Cloverbuds
• Hold 4-H Cloverbuds meetings in members’ homes
• Invite them to all meetings and events
• Plan special events for parents

Why is it important to involve parents or guardians?
• They can increase efforts
• Members will like their 4-H Cloverbuds activities better
when their family is interested and involved
• They can make a valuable contribution to the 4-H
Cloverbuds and their community
• They gain an understanding of 4-H, parenting and
this age group
• Many parents or guardians become 4-H
volunteer leaders
Talking with parents or guardians helps you know and
understand your 4-H Cloverbuds members. Parents or
guardians also like to know about the activities of their
children. Parents or guardians are the major source of help
for the program.
However, your attitude in soliciting help is important. They
must feel that their help is needed. They must know that
you think they are important to the success of the program
and the individual’s development.
“Nobody asked me” is the most frequent response given by
people who do not volunteer. Most parents or guardians
are willing to volunteer to help. Ask parents or guardians to
become involved. Get both males and females interested
and active.
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Successful Volunteer
Recruitment for the 4-H
Cloverbuds Program
•
•
•
•
•
•
•
•
•
•

Be friendly and sincere.
Reveal the purpose of a call or visit.
Prove the worthiness of the position for which you
are recruiting them.
Identify the benefits associated with involvement
for themselves, their families, their community, their
income etc.
Ensure that the task is achievable and will provide
opportunity for personal growth and challenge.
Explain in detail various requirements (time, money,
training, etc.) and expectations.
Discuss any required training and available help.
Follow-up within 24-48 hours after the request.
Review their immediate responsibilities once a
commitment has been made.
Say thank you and continue to give support
and recognition.

REMEMBER:

If people feel like it is “your”
organization and not theirs, they will feel no obligation
to volunteer. Let them know you are there to help
them help themselves and their children.

Conducting Meetings for
4-H Cloverbuds
The 4-H Cloverbuds meeting is one of the major tools
leaders can use to help young children develop and learn.
It provides children with the opportunity to participate
in and develop friendships, exchange ideas, develop life
skills, and explore new concepts and areas of interest. A
4-H Cloverbuds meeting is a time when children can learn
and have fun. No 4-H Cloverbuds meeting should be so
concentrated with education that it lacks the sounds of
laughter and friendly conversation.
Remember, this meeting may be the first contact that these
children will have with the 4-H Program. The experiences
they have while participating in a 4-H Cloverbuds group
may make or break their future involvement in 4-H for
many youth.
•
•
•
•
•

•
•
•

One to 1 ½ hours is a good time span for 4-H
Cloverbuds meetings.
Allow time at the beginning to greet all the members
and make them feel welcome.
Open the meetings with the Pledge of Allegiance
followed by the 4-H Pledge.
Explain the activities to the members and allow them
to actively participate.
Keep in mind that members do not always have a
finished project. Some activities simply allow the
members to gain an understanding and awareness of
the subject being taught.
Remember the members have short attention spans,
be sure to keep the activity simple and have plenty of
“adult hands” to help.
Refreshments, games, and a short time for free play
should be part of the meeting.
Before going home the 4-H Cloverbuds should help
clean up and put away any clutter they have made.

Planning
The 4-H Cloverbuds leadership team made up of the leader
and other parents should meet several weeks prior to
the first 4-H Cloverbuds meeting and plan the first three
meetings in detail. These first three meetings should focus
on acquainting members with 4-H and getting the group
off to a good start. Family involvement is always helpful
in having a successful program and should be encouraged
from the beginning.
During the planning meeting, a list of responsibilities for the
first three meetings should be developed. Some of these
responsibilities will include the following:
•

Contact prospective members and their parents
concerning the 4-H Cloverbuds meeting and encourage
parent participation.

•
•
•

Secure and arrange facilities for the meeting.
Secure the needed publications, supplies, and
volunteers for each meeting.
Plan and conduct different parts of each club meeting.

Suggested Outlines for First
Three 4-H Cloverbuds Meetings
The following outlines may be modified to meet your
specific needs. The leadership team may want to
invite additional leaders or resource people to assist
them in conducting the first three meetings. Make
sure the meetings are well organized. Everyone on the
program should be well prepared and understand their
responsibility. At the fourth meeting, members of the group
may be asked to assume some of the responsibilities or
assist with various tasks such as opening ceremonies and
roll call.
Meeting #1
Make sure a parent or guardian understands that they
should attend this first meeting.
Display
Before the meeting begins, set up a display of the
4-H Cloverbuds educational materials and other 4-H
information and items.
Welcome
The leadership team who will preside over the meeting
should welcome everyone and introduce the getacquainted activity.
Get Acquainted Activity
Write the name of each person attending the meeting on
a small individual slip of paper and place a slip inside each
balloon. Give each person a balloon and ask them to blow it
up, then pop it to release the paper slips. Read the person’s
name on the slip and find that person (younger children
who can not read should ask someone to help them read
the name on their slip.) Ask them their date of birth. Once
the activity is completed, ask each person to introduce the
person—whom they had to find—to the group by telling
them their name and birthday.
Discussion with Parents and New Members
Now that everyone is acquainted with each other, take a
few minutes to discuss with the parents: meeting times,
dates and locations. Also discuss any cost that may be
associated with membership in the 4-H Cloverbuds and
the parent’s role. Explain that the 4-H Cloverbuds are more
focused on the healthy development of their child than
in making and exhibiting projects. 4-H Cloverbuds will not
be involved in competitive events. As such, the activities

included in the 4-H Cloverbuds meeting will include the
following outline.
Suggested Time Frame for Meeting
• 5 minutes: Opening and Overview
• 30 minutes: Learning Activity
• 5 minutes: Clean Up
• 10 minutes: Snack Time
• 10 minutes: Recreation Time
Explain that the Learning Activity is something that the
whole family can work on together. Encourage the families
to discuss the 4-H Cloverbuds Learning Activities at home
and continue involvement in these activities with other
members of their family.
4-H Cloverbuds Learning Activity
Because time will be short, give an example of a 4-H
Cloverbuds Learning Activity by conducting a ten-minute
activity. This will break up the meeting with an activity
for the young children and show them and their parents
a sample of the educational programs involved in the 4-H
Cloverbud meetings.
Closing
Ask for questions and thank everyone for attending.
Announce the date, time and location of the next meeting.
Encourage parents to attend any of the club meetings.
Refreshments
Serve refreshments and encourage everyone to look at the
4-H display.
Meeting #2
Business
The Leadership Team will conduct this meeting. During the
business session do the following:
•
•
•

Say the 4-H Pledge (Ask members and parents to
repeat each line after you)
Decide on a name for your 4-H Cloverbuds group.
Decide on a regular meeting date(s), time and location.

4-H Cloverbuds Enrollment
Complete the individual member and group enrollment
forms supplied by the MSU Extension Service through your
local county agent. Ask the parents to provide assistance
in completing the individual member form with accurate
information on the members—name, age and address.
4-H Cloverbuds Learning Activity
Use a shortened version of the activity. This is an excellent
opportunity to send home unfinished projects for the 4-H
Cloverbuds and their parent or guardian to complete.
Refreshments
Serve refreshments.
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Recreational Activity
Get the 4-H Cloverbuds and their parent or guardian
involved together in a recreational activity. This might
include a quiet game or a fun song that they all can sing.
Meeting #3
Business
The leadership team will conduct this meeting. Begin with
the Pledge of Allegiance and the 4-H Pledge, a song and roll
call of members. (This allows the youth to continue to learn
the name of other members.)
Presentation of Charter
The 4-H Cloverbuds leader presents the official charter to
the 4-H Cloverbuds members in a formal presentation.

Initiation Ceremony
The 4-H Cloverbuds manager may conduct this special
initiation ceremony for all new members of the 4-H
Cloverbuds group. At the conclusion of the ceremony,
see that each member is presented an official 4-H pin,
membership card and any other appropriate materials.
4-H Cloverbuds Learning Activity
Conduct the 4-H Cloverbuds Learning Activity. If the activity
is incomplete at the close of the meeting, allow members
to finish it at home with the help of family members.
Refreshments
Serve refreshments

Developmental Characteristics
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The middle childhood, ages 5 to 8, is an exciting time for
children. It is often the time when first childhood memories
are made and when much development occurs. During this
time period children are maturing in many ways: physically,
mentally, emotionally and socially. To be successful,
children must acquire new skills, knowledge and abilities. It
is also during this period that children begin to branch out
socially and build new or additional relationships.
Development during this time frame is not the same
from one child to the next, nor is it consistent within
developmental domains, even within a single child. All
children grow and develop at their own rate. Some children
may acquire certain capabilities earlier than their peers,
while others may physically outpace their classmates, but
be behind in other developmental areas.
During the middle childhood, adults can greatly assist in
children’s development by guiding children’s involvement in
projects and enriching the learning experience by soliciting
children’s ideas, responding to their questions, engaging

them in conversations and challenging their thinking.
The following information is meant to be a guide that
outlines the general characteristics and capacities of
children ages 5-6 and ages 7-8. The left hand column lists
physical, mental, emotional and social characteristics,
while the right hand column lists important implications
for applying this information in a non-formal, youth
program. This outline is not intended to be used as
criteria for assessing development, but rather as a guidepost for selecting activities that will promote the healthy
development of middle childhood children.

REMEMBER: Each child is unique and will
mature in a unique way!

Characteristics and Implications
for Children ages 5-6
Physical Development
• Physical growth is slower than during infancy and early
childhood.
• Muscular coordination and control is uneven and
incomplete. Large muscles are easier to control than
small muscles.
• Able to handle tools and materials more skillfully than
during preschool years.
• Can throw different sized balls better than they can
catch them. Most cannot bat well.
• Most can learn to snap fingers, whistle and wink.
• Plan activities that use large motor skills and introduce
fine motor skills, one at a time.
• Plan lots of physical activity with each meeting.
• Introduce new physical activities that require
coordination such as roller skating, bike riding, jumping
rope and simple outdoor games.
• Provide projects that done require perfection.
Mental Development
• Ask questions and answer them in literal terms.
• Can distinguish their own left and right, but not in
other people.
• Define things by their use, i.e. pencil is for writing.
• Most are just learning letters and words. By six, most
can read words or combinations of words.
• Short interest span, sometimes as little as 5-10 minutes.
• Give instructions verbally and visually. Don’t expect
them to read.
• Avoid a lot of paper and pencil activities that
require writing.
• Plan a series of small activities with physical exercise in
between, rather than one longer more intense session.
• Plan active learning around concrete objects.
• Provide lots of materials and mediums for learning
(i.e. paper paint brushes, glue, building blocks, games,
puzzles).

Emotional Development
• Sensitive to criticism, doesn’t accept failure well.
• Strong desire for affection and likes adult attention.
• Cooperative and helpful; they want to please.
• Get upset with changes in plans and routine.
• Say what they think and feel i.e. “you stink”, “you’re
ugly”, etc.
• Provide lots of encouraging words for effort.
• Provide lots of opportunities for adult interaction
with children.
• Provide opportunities for children to help in “adultlike” ways, such as setting up for an activity.
• Give clear description of what your activity or schedule
will be and stick to it.
Social Development
• Developing cooperative play. Prefers to work in small
groups of two or three. Still likes to focus on his or her
own work and play.
• May begin to pair up to have a best friend; however
the best friend may change frequently.
• Mother (or parent) is still social focus as prime
caregiver; however may fall in love with kindergarten
teacher.
• Likes being part of and around family.
• Can engage in group discussions.
• May have need to be first, to win, or to be the best and
may be bossy.
• Can be unkind to others, but extremely sensitive to
criticism of self.
• Organize projects and activities that involve two or
three children. If there is a larger group, break activities
into sections so that only two or three are involved at
one time.
• Help children develop friendships, through learning
to share, to take turns, to follow rules and to be
trustworthy (not tattling).
• Organize activities with high adult/child ratios.
• Develop projects and activities that involve or focus on
family.
• Avoid competition or activities that select a single
winner or best person.
• Use imaginary play that involves real-life situations.
(Playing store, playing house.)
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Characteristics and Implications
for Children ages 7-8
Physical Development
• Period of slow, steady growth.
• Learn best if physically active.
• Still inept at some activities using small muscles but
have improved large muscle activities like riding a bike,
skating or jumping rope.
• May repeat an activity over and over before mastering it.
• Will have difficulty with some fine motor projects such
as gluing, cutting, hammering nails, bouncing balls, etc.
• Can throw a ball better than can catch a ball.
• Provide opportunities to practice skills, but use projects
that can be completed successfully by beginners.
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Mental Development
• May spend more time alone doing projects, watching
TV, or day dreaming.
• Beginning to tell time.
• Humor takes on new meaning.
• Enormous curiosity and delight in discovery.
• Are able to collect, sort, organize and classify.
• Can recognize some similarities and
• differences.
• Can do some abstract thinking, but learn best through
active, concrete methods.
• Give instructions verbally and visually. Most children
will be able to read and comprehend simple art
instructions.
• Can introduce some written assignments and activities.
Most children will prefer to be active.
• Activities that require sorting, organizing or classifying
will be enjoyed.
• Encourage children to develop or make collections.
• Encourage projects that can be done over and over in
different ways.
• Use lots of activities that require the children to
participate in a “hands on” way.
• Guide the children in reflecting on their learning
experience.

Emotional Development
• Increased awareness of themselves, more sensitive to
others.
• Enjoy being part of the family.
• Worry about failure or being criticized.
• Will try themselves out on others to see how they are
accepted.
• May claim tasks are too hard rather than admit being
scared.
• Enjoy making gifts for family.
• Involve them in doing things for others.
• Be sensitive when teaching a new concept or skill that
a child may resist.
• Provide lots of adult encouragement and praise.
Social Development
• May be moody, but less likely to direct negative
feelings toward others.
• Have high expectations of parents and adults and are
critical when parents “mess up.”
• Value adult interaction, and may actually be more
polite to adults.
• More outgoing, curious and talkative.
• Begin to internalize adult feelings toward religion,
ethnic groups and money.
• Begin to develop friendships that involve sharing
secrets and possessions.
• Begin to see choice of same-sex playmates and
development of play groups.
• Introduce the “art of social graces.” Teaching of
table manners and other social niceties will be more
accepted.
• Activities will be more successful if children can be
grouped in same-sex groups.
• Select activities that involve the child’s curiosity and
creative abilities.
• Children will enjoy naming their group or activity and
“coining” phrases to describe their activities.
• Promote social activities that appreciate and
emphasize diversity of families and lifestyles.
• Use songs, rhythms, fairy tales and comics to help
socialize the group.
• Provide learning activities that stimulate conversation.

